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STANDARD: Written policy, procedure and practice require that Community Supervision 
Officers do not discriminate based upon race, gender, religion, national origin, age, sexual 
orientation, disability, or economic status. 
 
DISCUSSION: This philosophy should always be practiced by Community Supervision 
Officers and staff of the Community Supervision Agency when making assessments, 
recommendations and providing equal access to community programs and services.  This 
does not preclude the Community Supervision Agency from contracting with providers and 
developing partnerships with agencies and organizations that have programs and services 
designed to address the risks and needs of specific populations (e.g., gender specific, culture 
specific, age specific, etc.).  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
NOTE: The standards and procedures set forth herein are intended to establish operational guidelines for community supervision 
agencies and their employees/contractors and juveniles under supervision. They are not intended to establish state created liberty 
interests for community supervision agencies or their employees/contractors, or supervised juveniles, or an independent duty owed 
by the Juvenile Justice Authority to community supervision agencies, or their employees/contractors, supervised juveniles or third 
parties. This standard and procedure is not intended to establish or create new constitutional rights or to enlarge or expand upon 
existing constitutional rights or duties. 


